RANK  COMPANY EMPLOYEES STAFFING EMPLOYEE TRAINING PAID LEAVE HEALTH 401(k) OR

(PAST YEAR) (AFTER 1 YEAR) CARE 403(b)
ﬁg?dpqaungr&agne In the 12 With 6-plus Hires Tl Average hours per Average hours per | Percentage . Paid- Premium paid Company match /
Industry United months years’ referred by promotions year for full-time year for full-time of budget time-off for employee / % of employee’s

States ago tenure

hourly employees salaried employees | for training dependents contribution

Revenue (latest fiscal year)

1 Badger Mining Corp.
Berlin, Wis.
Mining & Quarrying 160 det 113 100% / 100%

(2) Did not disclose

Dixon Schwabl
2 Victor, N.Y.

Advertising & Marketing
(1) $20 million

75 74 28 60% / 60%

3 SnagAJob.com
Glen Allen, Va.
Professional Services 117 o7 8 75% / 65%

(3) Did not disclose

4 Heinfeld, Meech & Co. PC

Tucson, Ariz.
Financial Services & Insurance 80 70 20 92% / 0%

(4) $8 million

5 McMurry Inc.
Phoenix does not
Advertising & Marketing i 159 48 75% / 25%

(5) $45 million

Johnson & Johnson
6 Charleston, S.C.

Financial Services & Insurance 117 102 37 8% / 78%

(new) | Did not disclose

Root Learning
8 Sylvania, Ohio
Professional Services
9) $18 million

88 90 37 80% / 80%

Professional Placement

Resources LLC
Jacksonville Beach, Fla. 87 93 26 100% / 89%
(12) Professional Services
$44 million

DAXKO
Birmingham, Ala.
1 0 Information Technology 77 61 4 100% / 44%

(17) $9 million

1 1 Studer Group
Gulf Breeze, Fla.
Professional Services 152 139 28 90% / 50%

(23) $44 million

Navigator Management Partners
1 2 Columbus, Ohio

Information Technology
(new) | $6 million

50 37 3 100% / 100%

7 AutomationDirect

Cumming, Ga. does not

Industrial Services 173 167 6 100% / 100%
(new) | Confidential



RANK

1

COMPANY

Company Name
Headquarters

Industry
Revenue (latest fiscal year)

ENGEO Inc.
San Ramon, Calif.
Professional Services

(19) $34 million
Seventh Generation
1 4 Burlington, Vt.
Manufacturing & Production
(new) | Did not disclose
Moody, Famiglietti & Andronico LLP
1 5 Tewksbury, Mass.
Professional Services
(22) $19 million
MAYA Design Inc.
1 6 Pittsburgh
Professional Services
(new) $6 million
TerpSys
1 7 Rockville, Md.
Information Technology
(new) $21 million
Landrum Human Resource Cos. Inc.
1 8 Pensacola, Fla.
Professional Services
(10) $389 million
InsureMe
1 9 Englewood, Colo.
Financial Services & Insurance
(8) Did not disclose
Clark Nuber
2 0 Bellevue, Wash.
Professional Services
(21) $22 million
Paramount Staffing
2 1 Northbrook, Il
Professional Services
(new) $47 million

Kahler Slater

2 2 Milwaukee
Professional Services
(7) $25 million
Bridge Worldwide
2 3 Cincinnati
Advertising & Marketing
(6) $22 million
McDonough Bolyard Peck Inc.
2 4 Fairfax, Va.
Professional Services
(20) | $24 million
RedBrick Health
2 5 Minneapolis
Health Care
(new) | Did not disclose

Source: Great Place to Work® Institute. Data as of company’s survey completion date. Companies with employee numbers near the size category limits provided updates in March 2009.
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