
SHRM Advantage
Solutions that matter for you and your company







Let SHRM take you to the next level

Analyses of the current legal environment

SHRM’s

 
solutions include:

• Latest law headlines, available online and in e-newsletters
• Comprehensive collection of case law articles
• Employment Law & Legislative Conference



Let SHRM take you to the next level

Methods for safeguarding your organization

SHRM’s

 
solutions include:

• In-depth research articles
• Easy-to-complete policies and procedures templates
• Webcasts
•

 

Unlimited access to the HR Knowledge Center, which provides answers to your 
pressing HR questions



Let SHRM take you to the next level

Compensation and benefits data to help you stay 
competitive

SHRM’s

 
solutions include:

• Salary Surveys
• Compensation Data Center
• Seminars on Base and Incentive Compensation
 Customized Benchmarking Services





Let SHRM take you to the next level

Strategies for reducing absenteeism

SHRM’s

 
solutions include:

• Family and Medical Leave Act (FMLA) guidelines
• Sample leave policies
• Performance Management tools
• Employee Relations resources



Let SHRM take you to the next level

Recommendations for conducting background checks

SHRM’s

 
solutions include:

• Steps to conducting a screening
• Sample background check policy
• Guidelines for electronic signatures



•   Empower each member of your HR team with the knowledge that  
     adds value to every business function 
•   Drive business performance through creative strategies 
•   Bridge the gap between talent and the bottom line  
•   Reduce the risk of costly fines and penalties for non-compliance 
•   Deliver the tools needed to accurately plan, track, and report goals  
     and results 
•   Strengthen your organization’s ability to attract and retain  
     intellectual capital 
•   Help your organization expand and succeed in the global marketplace 
•   Project workforce needs for tomorrow and beyond 



•   Enhance your knowledge with educational opportunities uniquely  
    designed for HR executives 
•   Align HR strategies and policies with business objectives 
•   Strengthen your ability as an HR leader and business partner to  
     your organization 
•   Modify or initiate new HR policies to comply with current legislation 
•   Gain insights for improved recruiting and training processes 
•   Build commitment through communication and recognition 



•   Provide access to timely relevant information that meets your  
    organization’s needs and goals, ranging from staffing and  
    compensation to employee relations 
•   Leverage human capital to gain a competitive advantage 
•   Improve workforce planning and development 
•   Build commitment through communication and recognition 
•   Drive business performance with creative strategies 






















